_ Approved For Release 2000/06/19 : CIA-RDP81-00261R000600020003-5 
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Safe #D 2499 ( 2 drawer) 


PO ReeREee STATINTL 


C/CD working material and i coding material. 
Not related to Watergate matters, 
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3 nly 
UNITED STATES GOVERNMENT Fy 


Memorandum 


‘ RR cuter, vransacrtons anp -Recorns 
BRANCH 


STATINTL From : corer, status srcrron 


STATINTE° DATE: 19 APRIL 197) 


SUBJECT: cme CABINET SEARCH FOR WATERGATE INFORMATION 
4 drawer) 


I recently cleaned out my filing cabinet and to my knowledge 
I have no information in the cabinet or in the Status Section 


which would be connected to Watergate, 
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19 April 1974 


MEMORANDUM FOR: Chief, Trensactions & Records Branch 


FROM 


Asst/Supervisor Files Section 


SUBTECT s Search for material affiliated with the 
Watergate Case. 


1. ‘There are 163 filing cabinets located in the OP/ TRB Files 
Section. Of these 163 cabinets, 159 are utilized for the 
storage of Official Personnel Fé]jers, 1 for the storage of 
Official Terminated Summer=-Only BuployeecFiles and 12 for the 
storage of Terminated Staff-Employee Files. 


2, Also, located in the Files section are 150 boxes of 
Terminated Staff-Employee Files and 5 boxes of Terminated 
Summer-Only Files. 


3. A through search of our records has not revealed any 

material related to the Watergate Case. However, our Record 

Center request records reveal that the Official Terminated 
STATIN Lies cr iii orc on a permanent 
charge to the 6ffice of the Director of Personnel. 


STATINTL 


Supervisor 
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19 April Lov 


MEMORANDUM FOR THE RECORD 


SUBJECT: Agency-Watergate File Review 


SRB has reviewed its holdings for any Watergate-related files. By 
the nature of our holding, i.e. Statistical reports and listings, we 
do have the names of those people involved with Watergate who were at 
one time or another Staff Employees. This is as close to Watergate- 
related material as SRB could get. The following was reviewed: 


a. Ten sections of open shelves in the fullspace cabinets - The 
shelves are filled with rosters, 261's, ceiling memos, strength tabula- 
tions, historical activity studies, etc. The computer reports and regular 
studies were not reviewed. The ad hoc studies or "Specials" were 
reviewed to determine who had requested them. The specials reviewed 
covered the period from January 1964 | to 1971. The weekly highlights 
were reviewed for the period from 1967 to 1971. There were copies of 


ATI the original T/O and Combined Alpha access lists from 1964 which were 
NTL scanned for name $ 


b. Two four-drawer safes - The safes contain old DDO 7/ O's micro- 
film copies of the QAB Resource Register, OPRED reports and KY3 material. 
These items were not reviewed except to verify that no other data was 
intermixed with them; 


c. Six work areas (desks with three drawers) - Each employee was > 
instructed to search their work area for any related material especially 
old distribution lists. The work areas have the methodology for production 
of the analysts' reports, the latest copy of the report and the recipients; 
and, 


d. One three-section bookcase and one mapcase - The bookcase 
contains work orders written for machine listings, memos written regarding 
OJCS activity, Federal Bulletins and text books. The mapcase contains 
drafting supplies and old visual aids. These were given a cursory review. 
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STATINTithe review did not find any record of SRB supplying any information 
to » It is possible that they were given 
information from SRB indirectly by any officer who had been the original 
requestor. The material at Records Center was not reviewed but it is 
made up of the same type of rosters and reports all of which would be 
classified as "la" (Highly unlikely to contain Watergate-related 
materials). 


STATINTL 


lef, 
Statistical Reporting Branch 
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19 April 1974 


own TT STATINTL 
Chief, Control Division 


SUBJECT: Agency-Watergate File Review 


1. The files and records of the Biographic Profile Section, Quali- 
fications Analysis Branch, Control Division, have been reviewed and all are 
considered to belong in Category a., “records which by their nature are highly 
unlikely to contain Watergate-related materials." No Watergate-related material 
was found, 


2. Files and records reviewed include: 


‘Conserv-a-Files - 3 linear feet - Memos sending Biographic Profiles through- 
out the Agency 
72 linear feet - Master Biographic Profiles 
33 linear feet - Master Qualifications Code Sheets 
11 linear feet - Miscellaneous Records (Form memos; OPF 
mailing envelopes; quals code books; 
machine rosters of on-duty personnel 
used in preparation of Bio Profiles and 
qualifications coding or as logs to con- 
trol OPFs in the Branch) 
5-Drawer Legal-size File Cabinets (no cabinet numbers) 
8 drawers - 16 linear feet - Br and Div Chrono and Subject Matter Files 
Agency Regs, Notices, Handbooks 
Monthly Machine Rosters (EODs, Seps, Name 
Changes) 
Br and Div Activity Reports 
Machine Run Folders (Answers to Qualifica- 
tions Searches) 
Special QAB Reports and Studies 
2 drawers - 4 linear feet - Branch Xerox records and reports, supply 
requisitions, etc. A 
3 Cassettes (for 3M Reader-Scanner) listing training courses taken by staff 
personnel. ae 
139 Total linear feet records reviewed. 


STATINTL 
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22 April 1974 


MEMORANDUM FOR: Ch, Control Division 


SUBJECT : Watergate - Agency File Review 


A review of all records in the office of the RAO/OP has been made. 
The records in this office by their nature are highly unlikely to contain 
Watergate-related materials. These records should be placed in Category a., 
for the purpose of this review. 


The records are kept in two S-drawer file cabinets. The records 
consist of the following: 


2 ft Records Administration File (Records Schedules, inventories, 
’ procedures and correspondence relating to both programs, and 
record of deposits at Records Center) 


ik ft Special Printing File (Filed by Division in OP - for reproduction 
requisitions and other miscellaneous printing requests such as 
photos, brochures, posters, etc. 


7 ft Forms Control File (Case files on all forms for which Office of 
Personnel is office of primary interest) 


STATINTL 
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4 cu pm 


22 April 1974 


MEMORANDUM FOR: Deputy Director of Personnel for Plans and 


Control 
SUBJECT : Watergate-Agency File Review 
REFERENCE : Memo to DD/M&S from IG dtd 26 Mar 74, same subj 


1. As requested in the memorandum of the IG, all files for 
which the Position Management and Compensation Division has respon- 
sibility have been reviewed to determine if there is any possibility 
that they contain Watergate-related information. 


2. Asa result of this review, I certify that all files fall 


within the category a. "Those records which by their nature are 
highly unlikely to contain Watergate-related materials." 


STATINTL 


Chief 
Position Management & Compensation Division 
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WATERGATE FILE REVIEW 


PMCD 


Subject Files 
Supergrade File 


Position Deseription and Related 
Correspondence 


Occupational Codebooks 


Staffing Complement 
Change Authorization 


Survey Reports 
Wage Administration 
Machine Listings 


Reference Material (Unclassified) 


Cubic Ft. 
Volume 


10.5 


tT. 


April 22, 1974 


Category 
Qe 


a. 
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request resulted in a computer-produced statistical summary 


of all languages known by DDI employees. The resulting table 
| . showed a total of 75 languages known. by 1,699 employees, 
with the DDI totals for each language listed by DDI Office. 
(See Attachment cc.) me 

Another request of interest a from TT then 
assisting the Agency Public Relations Officer, Joseph Goodwin. 


1g 29X1A GE: cqvestea factual data on academic achievement and Lan- 


guage skills of all CIA employees, The resulting article 


A , _. Th early 1966 the Registrar of the Office of Training 
submitted a request for identification of the Agency's best 
candidates for President Lyndon B. Johnson's Graduate Program 


in Systems Analysis. With the newly acquired computer capa- 


* 


bility, OTR's criteria were used to identify 38 DDP employees 
eligible for the program and 64 employees from the rest of 


the Agency. One employee was selected and attended Carnegie 


Tech for the 1966-67 academic year. (See Attachment EE.) 


In January 1967 the coneurrence of all Agency Direc- 


torates was finally obtained for recording the Agency exper- 


3 = idence of all employees except those of the DDP. Accordingly, 


- lO} . 
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EDUCATION 
AND THE. 


CENTRAL INTELLIGENCE AGENCY 


"In two and a half years of working with these (CIA) 
men I have yet to meet a '007.' I have met dozens of men 
who are moved and motivated by the highest and most 
patriotic and dedicated purposes--men who are specialists 


an economics and political scicnce ane hist 


tory and geography 


and physics and many other fields where logic and analysis 


are crucial to the decisions that the President of their 
country is called upon to makc. 


Through my experience with 


these men I have learned that their most significant 
triumphs come not in the secrets passed in the dark but in 
patient reading, hour after hour, ef highly technical 


periodicals. 


"In a real sense they are America's professional 


students; they.are unsung just as they are invaluable." 


In international affairs, Intelligence 
foreknowledge--fact and estimate. 


Statecraft that ‘serves the nation an. 


ending quest 


end events throughout the world. 
the preluds to decision, 
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7 President Johnson 
June, 1966 


is knowledge and 
It is an instrument of 


vac and peace. In war, 


it is knowledge of the onemy without which there is no victory. 


is that knowledge of the world about us which jis 


the preservation of peace. Always it is a nev 


for an accurate and obiective understanding of men 


and the cuide to- action. It is the 
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eonpetitive search Come Chae 

The history of intelligence is as o1d as history itself 
because knowledge has always been essential. to the rational 
conduct of affairs among nations. th times of perii, it has 
been an integral part of the response to the challenge, and 
the story of American intelligence reaches back be the earliest 
days of the Republic. 

Today's American’ intelligence system is a valid expression 
of American état, acter all its vigor and ingenuity, with all 
its complexity and some of its contradictions, as that socicty 
probes for solutions to situations its founding fathers could 
never have conceived. 


Our modern-age has seen complex Social, economic, and \° 
technological changes, often accompanied by violent peidetest 
upheavals. The emergence in our time of such ideologies and 


power movements as Nazism and Communism, and the development 


of nuclear power and missile systems have brought in their wake’ 


new problems of national and international security. The task 


of Intelligence hes become more conplex and more difficult; 


. indeed, American. Intelligence today is taxed with challenges no 


other intelligence system ever faced. 

CIA's responsibilities grow fron this nation's emergence 
as a superpower at the end of World War II and from its efforts 
to meet the problems CORES iting a nation technically at. peace 
and determined to remain free. 
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For the United States, this has necessita ated developing 
and perfecting both old and new techniques, and more efficiently 
narshalling the intellectual resources of the nation to meet 
the challenge from abroad. | 

The k key to national response is knowledge-- knowledge of 
what accuracy and reliability the Soviets and Communist 
Chinese are building into their ICBM's, knowledge of Soviet 
progress with advanced radars, knowl edge of Soviet awareness 
of American progress. Without this eaouned se there can be no 
“rational planning of America's own prodigiously costly defense 
effort. . | 

CIA reads nearly everything that comes snto official 
Washington--State traffic, Defense trafs ic, Agency traffic, the 
American and foreign press. . From “it CIA distills 4 brie, 
accurate account of events abroad, arranged in context and > 
presented in concise non- bureaucratic English. This report is 
supplied to ce ‘President, the Secretaries of State and Defense, 
and his other senior national security advisors. Each of the - 
top policy officers exercises a priority call on CIA's services, 
and CIA cannot refuse a request: from. one because its resources 
are fully engaged in a task for another. Momeov ons eae? oLELeral 
is entitled to have his particular interests satisfied in the 
terms most convenLent to him. 

In a sense CIA's output is the reverse of a newspaper. 


where the paper uses a relatively few collectors to serve a 
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mass audience, CIA uses a mdss of collectors to hand-craft 
for a very few. 
The London Economist describes the process thus: 

Modern intelligence has to do with the painstaking 
collection and analysis of fact, the exercise of judg- 
ment, and clear and quick presentation. It is not 
simply what serious journalists would always produce 
i£ they had time: it is something more rigorous, 2 
continuous, and above all operational--that is to say, 
related to something that somebody wants to do or may 
be forced to do. 

But a quarter of a century ago when President Roosevelt 
charged Colonel William J. Donovan with establishing a national - 
intelligence service, matters were by no means so well defined. 


It is significant that Colonel Donovan turned first to the 


academic community for his organizational nucieus, and brought 


‘ 


25X1A 


Lé@. . . . . 
“cGcorge Bundy has described the association in these 


ters : : 2 28 
a it is a curious fact of academic history that the 
sac5t great center of area studies in the United States 
Was not located in any university, but in Washington, 


curing the Second World War, in the Office of Strategic 
wervices. In very large measure the area study programs 
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developed in American. universities in the years after 

the war were manned, directed, oF stimulated by graduates 
of the OSS.... it fs still true today, and I nope it 
always will be, that there is a high measure of Inter= 
penetration between universities with area programs and 
the information-gathering agencies of the government of 
the United States."* 


So it was that early in the organization of the American 
Intelligence effort there evolved an jdentification and a shared 
community of interest between national intelligence and education--_ 


a relationship that continues, to the mutual benefit of each. 


Professional Qvalaiications for Intelligence 
jonal Qvalasi ee re ee 


Because the scope of modern American Intelligence encompasses» 
4 diverse varicty of talents and many areas of knowledge, its 
importance places a heavy premium upon the character and abilities 
of those.selected to engage in it... About 18 percent of CIA's 
professional population have had prior: educational expericnce 
and, according to a New York Times yeport, the Agency would be 
‘able to staff any college from among PES Corps CF analysts, half 
of whom have advanced degrees and 30 percent the Doctorate. 
Considering the years required for undergraduate and 
graduate study, foreign experience, and 10 to 15 years of ‘ 
‘professional intelligence work, the total represents an un- 
matched reservoir of knowledge, competence, and skills at 


ee 


* The Dimensions of Diplomacy, Edited by E. A. J. Johnson, 
Me Johns Hopkins Press, 1964 
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the service of the nation's policy makers. 
See i : ; 

The CIA believes its functions are being accomplished-- 
not by flashy triumphs of espionage, but by an enormous amount 
of painstaking work, and regards the occasional Colonel 
Penkovsky as a windfall--a golden apple, but a indent 
nonetheless. | 

Emphasizing CIA's debt to education is the: fact that 2 
majority of the Agency's employees have earned Baccalaureate 
Degrees; 16 percent: hold Master's Degrecs and 5 percent 
attained the Doctorate of Philosophy. 

These academic degrees were awarded by nearly 700 U.S. 
colleges and universities in the United States, and by 60 
universities abroad. _They comprise 281 major fields of 
speerers sation ranging from Accounting to Zoology, the six most 
representative disciplines being History, Political Science, 
Business Administration, Economics, English, and International 
Relations. 

A prime need of the Central Intelligence Agency is for 


young men and women with Liberal Arts training--who have a 


strong sense of history--who are keenly aware of the forces of 


economics and politics--and who have substantial command of at 


pet 


east one foreign language. They must be intelligent and 
resourceful, personable and persuasive. They must be willing 
to work anonymously and they must be willing to serve in far 


places as needs arise. 
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A career in CIA attracts many esiiees ee but it is 
largely to the graduate ebnogic that the Agency turns for 
mature students educationally equipped for professional work 
in intelligence. - . . 

CIA's search for academic excellence is a continuing 
program involving direct contact by CIA me ee with 


universities at both the graduate and undergraduate level, 


foundations, and specialized research institutes. 


‘4 Synthesis of Skills 

The intelligence cycle is a continuous process, beginning 
with the drafting of information requirements, followed by the’. 
location and explotratsen of information sources, and leading 
ginally to the dissemination o£ intelligence reports or estimates. 
Information in many forms and ee variety of sources reaches” 
CIA a inalysts who are trained in and alerted to the recogniticn 
of items of intelligence ae that warrant coding, classifica- 
tion, and filing for ultimate incorporation in a definitive 
research document. | 

CIA research staffs require end work in an intellectual 
_wavironmcnt conducive to scholarly inquiry and contemplation. 
ane BLO suipported, Dy sa collection of source materials and 
z-urary facilities that include 116,000 volumes, access to 
éxccrnal consultants and a (cos documents division that 
sunplies translations and editorial assistance. CIA's unique 
~ccilities and techniques POT the indexing, abetractang,; Lrans> 
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been praised as "The most comprehensive information system now 

in operation." This recognition was accorded by the Committee 

on Government Operations of the U.S. Senate. 

CIA's responsibility for Seeeaneh, analysis, and the 
preparation of reports on foreign economic systems involves 
the measurement of aggregative economic performance. or detailed 
rescarch on various sectors of foreign economics: major industrics, 
transportation, communications, agriculture, international 
trade, finance, etc. ‘These assignments require graduate skills 
in, Econoiaics, Economic History, Economic Geography, Area Studies, 
and International Trade. 

Research of Saaeeereie character is. performed in other 
components of the Agency. Qne office, for instance, requires 
sensitivity to developing trends and the ability to synthetize 
political, Seononne. and military intelligence in support of 
judgments regarding the intentions and capabilities of foreign 
governments. Reports from this office often go directly to the 
‘highest policy level in the government. 

The impact of science and technology on all aspects OF 
‘human Setctause makes it mandatory that our government be aware 
‘of scientific progress in Ar Sees of the world. Since science 
and technology contribute to the economic, military, and political 
Strength of any country, it is readily apparent ‘that its 
offensive and defensive capabilities are influenced by its 


achievements in science and technology. Thus, scientific 


inte] WiifBGéd ForRelvabe z0do/06n O¢14uRDRet0b264 REbbsoon20003-F ess. 
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CIA employs scientists, engineers, and technicians at 
iy es 


4 


several stages of the intelligence cycle. Space technology 
and missile systems are the objects of intensive study. The 
art and science of photogrammetry are-employed in the eritical 
interpretation and analysis of aerial photographs, and, here, 
CIA utilizes geologists, weneesnere. scographers, foresters, 
architectural and civil engineers, and talents in the graphic 
and illustrative arts, 

The clectronic engineer may work in one of the communica- 
tions media so.vital to the continuity of the intelligence 
process. 

‘The physical and biological scientist may be a member of 
the research staffs responsible ror surveying foreign scientific 

AG : .C 
literature. te TR 

' The Agency is justifiably proud of contributions Bibs) 
scientific intelligence made by both its permanent staff and 
its natlonwide roster of consultants. The CIA scientist enjoys 
a congenial, stimulating, and educational environment in which. 


to further his professional interest. He is encouraged and 


enabled to keep abreast of developments in has specific tie)d 


and thus to grow in professional stature. In many scientific 


and technical study areas, and in other rescarch fields, advanced | 
academic studies are sponsored by the Agency. 

Si wen tanhy active in the use of computers for management 
applications, scientific and enginecring ecuaeiene. and 
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information eervunval, CIA offers mathemat ricians, ear 
analysts, computer peop renters, and electronic engineers: 
epee opportunities in.its unique and progressive data proccss- 
ing complex. | | 

vadeeeeanoael ys the anealaeenes cycle must look to its 
administrative support arm to keep all of its human and mechanical 
clements functioning efficiently and effectively. Agency 
career fields found in this major activity seek out the law 
eraduate, the business and public administration major, the 


age- 


oO 


medical officer and medical technician, the personnel mané 
ment specialist, the communications engineer and'‘his technicians 
trained in wireless transmission, reception and maintenance. 

At CIA initiative a high-speed facsimile transmitter has 
been developed with “which an untrained operator can enciphers 
and transmit a ageanent at more than 6 pages per minute. At 
that rate the entire Encyclopedia Britannica could be transmitted 
to or from CIA Headquarters in abou: 60 hours. 
Twenty Yoars Young: : . , " 


CiAy having ‘celebrated its 20th eae in 1967, can no 


onger be considered a newcomér to the national scene. This 
“ipanizational maturing is eecicetad in other ways: for example, 
wearly half of the Agency's employees have now served more than 
~» years, and about 75 percent of CIA's professionals are over 


~S years of age. 
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This unusual depth of experience, however) might sink into 
institutional formalism were it not for farsighted programs 
adopted by the Agency early in its existence. | 

Professional obsolescence, a serious and continuing 
problem in scientific and technical fields, affects other 
disciplines as well, and its avoidance requires continuous 
updating and training. CIA feels that training should be 
oricnted not only toward meeting immediate and pressing re- 
quirements, but should represent a phase of a planned and 


orderly career development process. 


External Education 
Each year several thousand CIA enployees attend some 

type of ibiehgeney ovoeran in management, science and technology, 

and certain technical fields, and for studies in language and 

area and in liberal arts. Since the requirements of the Agency 

eoueerny ss inany- unusual and divergent fields, it is impractical 

for all educational requirements to be met internally. In any. 


one month employees spend thousands of man-days participating 


in training, ona full or part-time’ basis, at a university, 


Senior service school, commercial firm, military facility or 


another Government agency. 

In addition, two universities in the Washington area have 
established off-campus centers at the CIA Headquarters building. 
Here Agency Students are able to take university courses for 
credit int 
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While national oe interests impose some limitations 
on CIA employees, many write for publication, attend professional 
meetings, and paler ger dae leaves of absence to teach and renew 
their contacts with the aesaenue world. | 

Completing the cycle, a high percentage of employees who 
teave the Agency for retirement or other reasons take up, or 


yeturn to, an academic career. 


Internal Instruction 

Having considered CIA's relationship to the, academic 
community and the Agency's continuing reliance on institutions 
of higher education, it might be weli to examine some of tne 
procedures employed by CIA to train and educate within THe 
Agency itself. = 

Basic methods of acquiring information are taught selected 
field personnel early in their careers, together with suca 
specialized skills as paramilitary techniques and their 


application in counterinsurgency situations such as Laos and 


Vietnam. But since these "tradecraft'"' subjects concern 


comparatively few'CIA officers, perhaps the most comprehensive 


example of in-house training is Agency instruction in forcign 


languages. 


Overall, CIA employees are able to speak and read more 
than a hundred separate languages and dialects, while nearly 


half of all Agency personnel possess foreign language skills 
Approved For Release 2000/06/19 : CIA-RDP81-00261R000600020003-5 
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“in some degree. Thirty-eight percent of CIA's professional | 
x 7 a F 


employees speak one foreign language, 18 percent have demonstrated 
capability in two languages, 14 percent in at least 3, and 
about 5 percent have facility in 6 or more languages. 


One CIA officer, who must be unique in our government, 


if not the world, possesses abilities in fifty-one foreign , 


languages, many of which were acquired under CIA auspices. 
Training in foreign languages is accomplished in a highly 
varied program of instruction ranging from twelve-month, 
intensive, comprehensive courses to part-time familiarization 
programs of only a few hours. {tt is also undertaken through 
tutorial training and Programmed Assisted Instructions CTA ts 
emphasis on spoken language skills stems from the major 


‘ 


requirement for Agency employees who serve abroad: . ability’ 


in oral comnunication; for these employees, the ability to 


read or write a language is secondary. On the other hand, 


intelligence production specialists more often need to read and 


evaluate foreign documents, frequently in a recondite field. 


Language School instructors use techniques similar to 


those used in traditional academic courses even though relatively 


few graduates of university courses are able to read even a 


newspaper in a foreign language. The subject matter and. the 


‘technical level of foreign language materials which concern 


Agency employees, however, are quite different from those that 


are the concern of most academic courses, The Language School 
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has therefore developed additional techniques, tailored to the- 
Agency's interests. 
hese include instructional tape recordings in sixty 

different languages, a large and modern language laboratory, 
and a library of 4,000 language and area books. 

The language faculty comprises staff employees, scientific 
linguists, and contract employees, many of whom are employed 
on a full-time basis. With this staff, the CIA Language Schoo. 
can provide full-time instruction in twenty languages and less 


intensive instruction in thirty-five others. About forty 


percent: of the Students are under full-time anstruction. : 
Taken in all its aspects, CIA's language instruction 
fos 
NL 


program is believed to have few, if any, rivals in the Free | 


World, ® 

The Vital Tripod 

| And it. is the Free Worid that CIA, in concert with other 
departments of our government, is working to keep free. 
Twentieth Century technology--and jdeology--have forced the 
American intélligence Era eo in size and importance, 
‘yet the end products of this system remain information and 
judgment. The system itself may be said to rest firmly upon a 
tripod whose legs are Responsibility, Objectivity and Independence-- 
qualities equally indispensable to the educator ‘and the scholar. 


bs 


The ultimate success of American Intelligence--and American 
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foreign policy--de ls nee 
gn p y--d pends to a large extent upon the educational 
wr Bog + . 
excentence Of 20S responsible Officers. nd to dhe asexoe 
; : = z - oO ; 
the American academic community can continue to meet this 
exceptional challenge may depend the lives and freedom ae 


all. 


- END - 
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“ORGANIZATIONS COOPERATING WITH RCPS IN THE 
-- EXTERNAL EMPLOYMENT ASSISTANCE PROGRAM 
SINCE 1 June 1968 


' Alexandria Public School Systen 
American Institute of Foreign Trade 
American Technical Assistance Company 
Arizona State University 

. . Association of American Geographers 


Bank of America 
Bishop's Service, Inc, 


Catholic University 
Center for Research in Social Systems 

' City of Milwaukee , . ; . 
Coordinating Council for Higher Education, State of California 


Disney Productions 


E. J. Charters Associates Inc, 
Equitable Life Assurance Society 


Florida Investigator Agency 
Foreign Area Studies 


General Electric (Philadelphia) i 
General Public Utilities Corp. oe 
George F. Cake and Company 


. Hughes Arizona Operations 
Hughes Tool Co. ; oY ee des 2. 


International Association of Chiefs of Police 


John Carroll University , 
John Powell Associates ‘ : 


Lingenfelter 
Lockheed Aircraft (California) 
~ Lockheed - Georgia Co. 


Madison High School 
Massachusetts Mutual Life Insurance Company 
McDonald Douglas Corp 

Metropolitan Life 
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